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LAWYERS’ CHRISTIAN FELLOWSHIP 

DIRECTOR OF REGIONAL DEVELOPMENT 

JOB DESCRIPTION 

 

Job title: Director of Regional Development 

Responsible to: Executive Director (ED) 

Start date: 1 November 2019 or earliest opportunity thereafter 

Salary: Band 4: from £28,000 FTE pro-rata 

Type: Permanent 

Hours: Part-time annualised hours contract 390 hours p.a. (equivalent to 7.5 hours per 

week.) The working pattern is flexible and will include working on a few 

evenings and weekends per year. 

Location: LCF Office, 8 Marshalsea Road, London SE1 1HL 

A flexible working arrangement is available 

Closing date: 5pm, Friday 30 August 2019 

Interviews: Friday 27 September 2019 (First stage) 

 

Overview 

The Lawyers’ Christian Fellowship exists to bring the whole good news of Jesus Christ within and 

through the legal world including the judiciary, qualified and trainee lawyers, legal academics, law 

students, and legislators.   

 

Purpose of the role 

Regional LCF groups and relationships are the primary means by which the LCF seeks to connect 

Christians in law, equip them through relevant Bible teaching, and support them as they share the 

Gospel in and through the legal profession.  The Director of Regional Development is the strategic 

lead in the LCF for the development of our regional groups, their programmes and their activities.   

 

Roles and responsibilities: 

 

1. Internal 

 

The postholder with be responsible for: 

 

1.1. Managing the budget for Regional Support in conjunction with the Director of Operations 

and Resources (DOR) and the ED. 

 

1.2. Contributing material for written reports for the National Council and oral updates for the 

Regional Committee. Liaising with the Operations Team to coordinate Regional Committee 

meetings and prepare agendas, and review minutes and task lists. 

 

2. Regional Hubs. 

 

The post holder will be responsible for: 
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2.1 Formation of Regional Committees where they do not currently exist. 

 

2.2 Appointment of and support for the role of Regional Ambassadors to work with Regional 

Committees and groups. 

 

2.3 Developing programmes for Regional Hubs to use in termly meetings.  

 

2.4 Oversight of communications about the LCF’s regional work. 

 

2.5 Promoting and developing the use of the PrayerMate app feed for the LCF’s regional 

ministry. 

 

3. City Based Outreach. 

 

The post holder will be responsible for: 

 

3.1. Encouraging Regional Committees to consider and to realise regional evangelistic events. 

 

3.2. Developing, commissioning, and promoting evangelistic tools for Christian lawyers to use.  

 

4. Mentoring Programme 

 

The post holder will be responsible for: 

 

4.1. Working with Director of SYL Ministries in the design, implementation, and review of the 

LCF mentoring programme. 

 

4.2. Providing guidance, support, and oversight for mentors on the LCF mentoring programme. 

 

5. Resources 

 

The postholder will be responsible for: 

 

5.1. Development of teaching content for regional groups, including writing, commissioning, and 

contributing to such resources.  

 

5.2. Providing regional training for 1:1 Bible reading scheme. 

 

6. Access to Justice projects 

 

6.1. The postholder will contribute to the design and strategic implementation of regional access 

to justice projects in conjunction with the staff team and other partners who agree with our 

Doctrinal Basis.  

 

7. As part of the wider team, the postholder will: 
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7.1. Further the aims and objectives of the LCF, including attending LCF events and conferences. 

 

7.2. Undertake training and pursue life-long growth in their knowledge and love of the Lord Jesus 

Christ. 

 

7.3. Actively participate in team building and share in the leading of daily office prayers. 

 

7.4. Pray for their area of responsibility and the wider work of the LCF and its members.  

 

7.5. Be a Christian witness in the community and the workplace, contributing to an environment 

of mutual Christian encouragement and support. 

 

The above list of responsibilities is neither exclusive nor exhaustive and the post holder will be 

required to undertake such tasks as may reasonably be expected within the scope and level of the 

post.  


