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Executive Director Role Profile 

Context 

The Lawyers’ Christian Fellowship is a membership charity, bringing together over 2,500 people who 

are involved in the law in order to bring the good news of Jesus Christ to the legal profession.  

LCF Mission  

The LCF exists to bring the whole Good News of Jesus Christ within the legal world.  

LCF Vision 

As a fellowship of Christian lawyers and law students we seek to encourage and equip one another 

to share and live out the good news of the Gospel within the legal profession. Together we seek to:  

• Speak the good news: from within the legal profession and our places of study;  

• Live the good news: living as godly lawyers and law students;  

• Apply the good news: applying God’s justice on the ground; and  

• Promote the good news: working for godly laws.  

Over the last 160 years the LCF has been uniquely placed to do this through our membership, which 

spans the whole of the profession throughout the United Kingdom, and our significant partnerships 

abroad. The LCF is involved in the organisation and facilitation of international, national, regional 

and Iocal events ranging from residential conferences to evening seminars. Additionally the LCF 

produces resources, materials and information on a wide range of legal, ethical and theological 

issues, for the benefit of the wider public and the legal profession in particular. More information 

about the charity is available on our website at https://lawcf.org/ 

Job Description 

General 

We are seeking an Executive Director to lead the Fellowship into the next phase of its development. 

We are looking to recruit someone with the vision to set and implement the charity’s strategy for 

the coming years, working alongside the LCF National Council. The charity has seen great 

encouragements recently, and the trustees are prayerfully seeking to build on this platform of 

stability and growth. The candidate we are looking for will share our passion for seeing Christ 

glorified in the legal world, and for maximising the opportunities we have to reach lawyers for Christ. 

This is the most senior executive role in the LCF, and carries delegated authority from the LCF 

National Council for the leadership and day-to-day management of the charity. This includes:  
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- Development of strategic plans for the charity’s activities and ensuring those plans are 

resourced and implemented  

- Raising awareness of the LCF and representing the charity publicly and in the media, as 

required 

- Line management responsibility for the rest of the staff team, including recruitment of staff, 

and engagement with volunteers 

- Ensuring the charity maintains and develops strong relationships with members and 

prospective members, and facilitating and encouraging members in supporting one another 

- Development of good collaborative relationships with other organisations working in the 

areas of law and public policy 

- Reporting to the trustees and attending trustee meetings, maintaining communications with 

the trustees between meetings and assisting them in fulfilling their duties 

- Oversight of fundraising and financial matters, assisted by the charity’s book-keeper 

- Ensuring the charity is well-managed, financially stable and legally compliant 

We are open to discussing with prospective candidates how they would wish to take the role 

forward, and what their plans would be for expanding the charity’s resources, capacity and impact. 

Person specification 

1. Spiritual/personal  

Essential 

- a mature Christian, evidencing godliness in their life and character  

- committed to the LCF’s ministry and vision 

- rooted in a local evangelical church, and supported by the church’s leadership in taking up 

the role 

- servant-hearted leader, willing to listen and change, prepared to invest in developing others 

 

2. Skills and qualities  

Essential 

- Leadership and delegation, ability to manage others well and to develop a team 

- Strategic thinking and short, medium and long-term planning 

- Able to teach in groups and mentor one-to-one, including with senior lawyers 

- Excellent communication and inter-personal skills, good at building relationships with a wide 

variety of people 

- Capable of working on their own initiative and under pressure, management of competing 

demands and priorities  

- Well-organised, efficient and effective in time management 

- Flexibility and adaptability, open to new ideas and to operating within practical constraints 

 

Desirable 

- Experience in preaching or other Bible teaching 

 

3. Qualifications/experience 

Essential 
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- Good understanding of the legal sector and the challenges, pressures and opportunities of 

working in the law 

- Good knowledge of the Bible 

- Good understanding of doctrinal and ethical issues and ability to show how they have 

engaged in theological discussion and debate on controversial topics 

- Significant experience of line managing others effectively 

- Admin and IT proficiency (Microsoft Office – Word, Outlook, Powerpoint, Publisher, Excel)  

- Financial literacy and experience of financial management 

 

Desirable 

- Qualified as a legal professional, including postgraduate law qualifications and experience of 

working at a senior level in the law 

- Past track record of (formal or informal) theological training or study 

- Knowledge of the regulatory requirements for charities such as LCF 

- Experience of working in a similar role within Christian ministry or other charity context  

- Familiarity with law, justice and work issues from a Biblical perspective 

- Experience of managing finances in a charity context 

We are committed to supporting the personal and professional development of our staff, and to 

reviewing with them what training requirements they may have in order to fulfil their role.  

The nature and context of the role means that for this post there is an occupational requirement for 

a committed Christian employee, demonstrating full support of the mission, vision and values of the 

LCF by: 

- Seeking to maintain and develop healthy Christian disciplines of regular prayer and personal 

Bible study; 

- Belonging to a church whose teaching and practice is consistent with evangelical Christian 

beliefs and the doctrinal basis adopted by the LCF (see below); 

- Seeking to uphold and promote the Bible’s ethical teaching to others and in their own 

personal lifestyle, including the understanding that marriage is between one man and one 

woman with celibacy before marriage and fidelity within marriage; and 

- Being in wholehearted agreement with the doctrinal basis adopted by the LCF, and willing to 

submit to Biblical teaching in all matters of faith and conduct. 

Duration and Salary  

There will be a 6 month probationary period, during which time your performance will be 

constructively reviewed by the Chair of Trustees. The starting salary is £45,000 per annum, 

dependent on experience.  

Hours  

The post will be full-time (37.5 hours per week). The working pattern is flexible and will include 

working on a number of weekends per year and 1-2 evenings per week.  
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Place of Work  

The Executive Director will be based in the London Office, 6-8 Marshalsea Road, London, SE1 1HL. 

Some of his/her time will be spent travelling to meet with regional groups or attend events 

elsewhere in the country, and occasionally abroad. 

Please let us know if you have any particular requirements for us to be able to facilitate your 

attendance at an interview. If you are happy to proceed with the application process, your data 

(including sensitive personal data, such as in relation to your religious convictions) will be 

communicated between those involved in the recruitment process, and held by the LCF for up to a 

year.  Any offer of employment will be subject to satisfactory background checks and references. 

Doctrinal Basis 

Applicants will be required to sign the Doctrinal Basis below in their application and, if appointed, 

will also expected to participate in LCF collective worship and prayer and to model Christian 

discipleship in public and private life.  

A. There is one God in three persons, the Father, the Son and the Holy Spirit.  

B. God is sovereign in creation, revelation, redemption and final judgement.  

C. The Holy Bible, as originally given, is the inspired and infallible Word of God. It is the supreme 

authority in all matters of belief and behaviour.  

D. Since the fall, the whole of humankind is sinful and guilty, so that everyone is subject to God's 

wrath and condemnation.  

E. The Lord Jesus Christ, God's incarnate Son, is fully God; He was born of a virgin; His humanity is 

real and sinless; He died on the cross, was raised bodily from death and is now reigning over heaven 

and earth.  

F. Sinful human beings are redeemed from the guilt, penalty and power of sin only through the 

sacrificial death once and for all time of their representative and substitute, Jesus Christ, the only 

mediator between them and God.  

G. Those who believe in Christ are pardoned all their sins and accepted in God's sight only because 

of the righteousness of Christ credited to them; this justification is God's act of undeserved mercy, 

received solely by trust in him and not by their own efforts.  

H. The Holy Spirit alone makes the work of Christ effective to individual sinners, enabling them to 

turn to God from their sin and to trust in Jesus Christ.  

I. The Holy Spirit lives in all those he has regenerated. He makes them increasingly Christ like in 

character and behaviour and gives them power for their witness in the world.  

J. The one holy universal church is the Body of Christ, to which all true believers belong.  
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K. The Lord Jesus Christ will return in person, to judge everyone, to execute God's just condemnation 

on those who have not repented and to receive the redeemed to eternal glory. 

 


